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[ucepTanito MPUCBAYEHO TEOPETUYHOMY OOIPYHTYBAHHIO Ta €MIIIPUYHOMY
BUBUYEHHIO  COIL[AJIbHO-TICUXOJIOTIYHUX UYMHHUKIB Ta CTPYKTYpu HNpodeciiiHOro
Ccy0’€KTHUBHOIO 6JIaronoyyus NpeiCTaBHUKIB Pi3HUX Npodeciii.

Y poOOTi 3/1iiiCHEHO TEOPETUYHMIA aHali3 1 y3araJbHEeHHsS] HAYKOBUX MiIXOMIB /10
BU3HAUYEHHSI TICHUXOJIOTIYHOTO Ta TMpodeciiHoro Ccy0’eKTUBHOIO  OJaronoyyqys
ocobucTocTi. Ha 0CHOBI eMIipuYHOro JIOCI/IXKEHHSI BCTAHOBJIEHO PiBeHb BUPAXKEHOCTI
Ta 3B’S3KM 3 MNpodeciiHuM CyO0’€KTMBHUM OJIaromoJiyyusiM Pi3HMX TOKa3HMKIB
MOCIIIIKEHHsI, SIK 3arajioM Mo BUOIpIil, TaK 1 B pi3HUX NPOQECiiHUX rpynax; BUSBJIECHO
(bakTOpHY CTPYKTYpPy Ta UYUMHHUKMU MPOGECIMHOro CcyO’€KTUBHOTO OJIaronoyyyus;
MOCIIIKEHO 0COOJMBOCTI MPOPeCiiftHOr0 CyO0’€KTMBHOrO OJlaronoyyyust B Pi3HUX
npodeciiiHUX rpynax; BUSIBJEHO BIIMIHHOCTI MiXK IpynamMu OCIIXKYBaHUX 3 BUCOKUM
Ta HU3bKUM piBHEM MpoheciiiHoro cy6’eKTUBHOrO 0JIaronoyyyusi, a TaKoX 3’ sICOBAHO
0COOJMBOCTI  (PAaKTOPHOI ~ CTPYKTYpU Ta UYMHHUKIB TXHBOTO  MpOECciitHOro
Cy0’€KTUMBHOIO 0J1aronoyyvysi.

TeopeTuKo-MeTOIONOTIYHUI  aHaJi3  JI03BOJIMB  pO3MJIsiAaTH  (PeHOMEH
npodeciiiHoro cy0’eKTUBHOIO OJIarornoJiyyusi B MakKCHMMaJlbHO IIMPOKOMY CEHCi, SIK
CKJIaJIHUI (peHOMEHOM, 1110 MOKE TOEIHYBATH BUMIPH Pi3HUX MIJIXO/iB: €KOHOMIYHOIO,
TIr€EHIYHOrO, N'eIOHICTUYHOTO, EKOJIOTIYHOTO Ta €BIEMOHICTUYHOTO.

BceOGiunuit ornsiy pi3HUX MiJIXO/iB I03BOJIMB BUOKPEMUTH TEOPETUYHY CTPYKTYPY
npodeciiiHOro cy6’€KTUBHOTO OJIaronoJyyysi, sika MiCTUTh: TPOogeciitHO-0COOUCTICHI

(mpodpeciiiHa 3aTpeOyBaHICTh, MpodeciiiHe CaMOCTaBJIEHHS, TpodeciiiHe MCUXOJIOT1vHe



Omaronosyyusi), 1HAMBIYaJIbHO-OCOOMCTICHI (MpodpeciiiHa 3allyuyeHicThb, npodeciiiHa
MOTHUBAI[iS, TICUXOJIOTIYHUI KariTajd, OCMUCJEHICTb JKUTTS) Ta oOpraHi3auiiHo-
KOHTEKCTHI (3a/10BOJICHICTb Mpalero, ICUXO0JIOTYHUI KJIiMaT, Cy0'€KTUBHE EKOHOMIUHE
onaromnosyyusi, CyO0'€KTUBHE COliaJibHe OJaronojyyusi, 3aJl0BOJIEHICTb JKUTTSIM)
KOMIIOHEHTH.

Y pe3ynbTaTi TEOPETUYHOTO aHali3y c(pOpPMYJIbOBAHO BU3HAYEHHS MPOECIAHOrO
Cy0’€KTHBHOIO  OJaromnojyyusi sK 1HTErpajbHOrO TMOKa3HUKAa ONTUMAJILHOIO
(pyHKI[IOHYBaHHSI OCOOMCTOCTI B NPO(ECIMHOMY KOHTEKCTi, TMOB'SI3aHOr0 3
Cy0'€KTUBHOIO OI[IHKOIO PI3HUX MCHUXOJIOTTYHMX Ta COLIAIbHO-TICUXOJIOTIYHUX aCNEKTiB
npoeciiHOro KUTTS OCOOMCTOCTI, CTPYKTypa SKOro BKJIIOYaE MpodeciitHo-
OCOOMCTICHI, IHAMBITYy AJIbHO-OCOOMCTICHI Ta OpraHi3aliiHO-KOHTEKCTHI KOMIIOHEHTH.

BifnoBigHO [0 1MX KOHCTPYKTIB 3iMCHIOBABCSl MiI0Ip MCHUXO/iarHOCTUYHOTO
iHcTpyMenTapito: Illkanma mnpodpeciitnoi 3amyudenocti (B. Iaydeni, A. Bbakkep,
apantauis . O. Kyry3oBoi); OnutyBanbHuk npodeciitnoi motuBauii (€. M. OciHn,
I'.O.T'opoynoBa, T. Tl'oppmeeBa, T. 0. IBanoBa); IIpodpeciitHa 3aTpeOyBaHICTb
ocoductocti (€. B. Xaputronosa); Metouka OLiHKUA NPOgeCiiHOro NCUXO0JI0riYHOrO
omarononyuus (K. 1. Pyt); OnuryBanbHUK mOpogeciiHOro CcamMOCTaBJIEHHS
(K. B. Kapnincekuii, O. M. Komuiko); OnuTyBaJbHUK MCUXOJIOTIYHOTO KamiTamy
(®. JTrotanc); Tect cencoxutteBux opieHTauin (M. O. JleoHTheB); OnuTyBaJIbHUK
Ccy0'eKTUBHOrO e€KOHOMIuHOro Omaronosyyus (B. O. Xamenko); OnutyBanbHUK
cyO'ekTuBHOro  coujanbHoro  Omaromosiyuusi  (T. B. Janunwbuenko);  Ilkana
3agoBosieHocTi xuttsim (E. Hinep, P. A. Emmonc, P.[Ix. Jlapcen, C. I'piddin,
apanrtaniss 1. O. JleontheBa 1 €. M. Ocina); OnuTyBaJIbHUK KOMITOHEHTIB
3ajoBosieHocTi npaueto (T. 0. IBanosa, O. I. PacckazoBa, €. M. Ocin); [liarHocTUKa
NCUXOJIOTIYHOTO  KjiMaTy B Majiii BupoOHu4in rpyni (B. B. lInaniHcbkui,
E.T'. lllenecr).

Y npocaigkeHi B3sM ydacTb 552 pocnikyBani (210 yosnoBikiB Ta 342 KiHKH),

npejacTaBHUKU 12-T npodeciii (MeIMyuH1 MpefCTaBHUKUA, apXiTEeKTOpU, MEHEIKEPH,



MapKeTOJIOI'W, MPOrpamMiCTH, 1H>KEHEPH, MPOJIaBell, EKOHOMICTH, MiJICOOHI POOITHUKM,
KyXapi-KOHAUTEPHU, CJI/IU1 MOJILiT Ta IHCIEKTOPU MOJIiLIiT), SIK1 BIIMOBIAIM BUMOTaM JIJIst
BKJTFOUEHHSI /10 BUOIpKU (3arajbHuil CTaxX poOOTH HE MEHIle 2 POKiB, 3aKiHUeHa BUILA
abo cepefiHs crielianbHa OCBITa, BiK Bij] 22 10 65 poKiB).

[TopiBHSIHHSI cepefiHIX 3HayeHb TMOKa3HUKIB MpodeciiHOro cy6’ €KTUBHOTO
onaronosiyyusi y MpefCTaBHUKIB Pi3HUX MpodeciiHuX TIpyn MNoKa3alo HasiBHICTb
BiiMiHHOCTell MK Humu. HafiBuiuit piBeHb mnpodeciiHoro cy6'€KTUBHOIO
6J1aronoayyusi BUSIBJIEHO Yy CpyNax MEIWYHMX MPEJCTABHUKIB Ta apXiTEKTOPIB, Ha
IPYTrOMY MICII 3HAXOJSIThCS MEHEXKEepU, MapKeTOJIOrh, MPOrpamiCcTH, I1HXKEHEepH,
NpojiaBlli Ta eKOHOMICTH, HA TPETbOMY — KyXapi-KOHUTEPpH, CJIi/I4l MOILii Ta MifcOOHI
POOITHMKY; HAMHUK Y1 MOKA3HUKM Y TPYNHU 1HCTIEKTOPIB MOJIILIT.

3arasioM 3a BUOIPKOIO BCTAHOBJIEHO, 1110 TpodeciiiHe cy0’eKTUBHE O1aronoJryyust
HalCUJIbHIILIE TMOB’si3aHe 3 NPOQECIMHOI 3aJTyUYEHICTIO, 3aJJOBOJICHICTIO Mpalelo,
ABTOHOMHOIO MOTMBALIEIO Ta MPOpeciiiHO 3aTpeOyBaHICTIO. AJle MiXK TPOECIHUMU
rpynamMyd BUSIBJIEHO TEBHI BIIMIHHCTI CUJIM 3B’SI3Ky MNpOgeciiHOro cy0’€KTHBHOIO
6J1aronoyyvus 3 JOCHIXKYBaHUMU MMOKA3HUKAMMU.

Bcranosiieno dakTopHy CTPYKTYpy  MpodeciiiHOTO Cy0’€KTUBHOIO
Omaromnosyyusi: 3ajioBOJICHICTb MpodpeciiHuM BUOOpOM, TpodpeciitHa 3ay4eHICTh,
npodeciiiHa  1IEHTUYHICTb, OCMUCJEHICTh NPOMECIMHOr0 XKUTTS, mpodeciiiHa
MOTHUBAIis, TO3WTMBHI CTOCYHKM B KOJIEKTHUBI, CcaMOe(eKTUBHICTb: mpodeciiiHa
BIIEBHEHICTb Ta YCHIIIHICTh, 3a/I0BOJICHICTh OpraHizali€lo Ta yMOBaMM Tpalii.
HaiicunbHimmii 3B’ S30K 3 MOKA3HUKOM MPOgeCiiHOro cyo’€KTUBHOIO OJIaronosyyys
MaroTh (hpakTopu: npodpeciiiHa 3amyyeHiCThb, MpodeciiiHa MOTUBALIISI Ta OCMUCIICHICTh
npoeciHOro XXUTTS, a HaCaao1Imii — caMOe(peKTUBHICTb Ta O3UTUBHI CTOCYHKU B
KOJIEKTHBI.

YunHukamu npodeciiHoro cy6’€KTUBHOro Ojaronojyyust €: mnpodpeciiiHa
3aTpeOyBaHICTh (MpodeCiiHO-0COOUCTICHUI KOMIIOHEHT), MpodeciiiHa 3aJyYeHICTh Ta

OCMUCJIEHICTb KUTTS  (1HAMBIyaJIbHO-OCOOMCTICHMI KOMIIOHEHT), 3aJI0BOJICHICTb



npaiero, KJiMaT B KOJIEKTHBI, Cy0’€KTMBHE €KOHOMiIUHE 1 CyO0’ €KTMBHE COlliaJibHe
onaromnosyyust (opraHizaliiiHo-KOHTEKCTHUI KOMITOHEHT).

BcranoBneno, mo 3anexHo Bif crneuudiku mpodeciiiHOi iSITTLHOCTI MOXKe
3MIHIOBATUCS CUJa BIUJIMBY PI3HUX YMHHMKIB Ha mpodeciiiHe CcyO’ eKTHUBHE
onarononyyus (edekT KoMneHcanii).

Mix rpynamu AOCHIIPKYBaHMX 3 BHUCOKMM Ta HU3bKKMM piBHEM MPOQeCiiiHOro
Cy0’€KTMBHOrO 0JIaronojyyuss BCTAHOBJIEHO HASIBHICTh 3HAYYILIMX BIJIMIHHOCTEN
CepeJiHiX 3HaUeHb 32 BCiMa 3arajJibHUMU MOKa3HUKAMMU.

[TopiBHsIHHST 000X Tpyn BUSIBWIM 3HAuyylli BiIMIHHOCTI CUJM 3B’SI3KY
npoeciiHOro cy6’€KTUBHOIO OJ1aronojyyus Juiiie 3 4-ma 3arajJbHUMU MOKa3HUKAMMU:
npodpeciiiHa 3aTpeOyBaHICTb, MpodeciitHe CaMOCTaBJIEHHS, TICUXOJIOTTYHMI KamiTa,
KJaiMaT 'y KoJiekTuBi. PiBeHb mnpodpeciiiHoro cy0’eKTMBHOrO OJaronojyyqusi y
MOCHIPKYBaHUX TPyNM 3 BHMCOKMM KMOro piBHEM TICHIIIE TOB’SI3aHUN 3 UUMU
NOKa3HMKaMM Ta BIJINOBIIHO YyTJIMBIIIE pearye Ha 1X 3MiHM, HI3K y TPYMi 3 HU3bKUM
piBHEM.

Takox BCTAHOBJEHO, W0 B 000X TIpynax HaWBAXKJIMBIIMMU YUHHUKAMU
npodeciiiHoro cy6’eKTMBHOTO 6J1aronoyyysi €: npodeciiiHa 3aay4eHicThb, mpodeciiiHa
3aTpeO0yBaHICTb OCOOMCTOCTi, KJIMaT Yy KOJIEKTHBI, CYO'€KTMBHE COlaJIbHE
omaronosyyuss Ta OCMMCJEHICTb JKWUTTS. BiMIHHOCTI CTOCYIOTbCSI UMHHMKA
cy0’€KTUBHE colliajibHE O6J1aronoyyys, SIKuii Ma€ Biji’ €MHE 3HaU€HHS Y TPYIIi 3 BACOKUM
piBHEeM NpopeciitHOro cy6’€KTUBHOIO 6JIaronoJyyusi Ta IoflaTHE — y TPYIIl 3 HU3bKUM,
Ta OCMUCIICHICTb >KWUTTS, SIKWil Ma€ JIOlaTHE 3HAYEHHS y TPyl 3 BUCOKWM PIBHEM Ta
BiJI’EMHE — y IpyMi 3 HU3bKUM PiBHEM NMPOdeCiiHOro cy0’eKTUBHOIO O6J1aronoayyus.

HaykoBa HOBM3HA Ta TEOpETUYHE 3HAYEHHS JOCHIXKEHHS MOJIAra€ y BU3HAUEHHI]
CTPYKTYpu TMpocpeciiiHoro cy0’€KTUBHOIO OJ1aronojyydusi NpeACTaBHUKIB Pi3HUX
npodeciiHuX Trpyn, sKa TMNOeAHYE MNPOodeciiiHO-OCOOMCTICHI, I1HAMBIYaIbLHO-
OCOOMCTICHI Ta OpraHi3aliiHO-KOHTeKCTHI KOMIIOHEHTH; Yy BUSIBJIEHHI 3B SI3KiB

npodeciiHOro cy6’€KTMBHOIO OJ1aronojayyduss 3 JOCHIIDKYBaHUMU TMOKA3HUKAMM Y



NpPEJICTAaBHUKIB Pi3HUX NpodeciiHuX Trpyn; y 3'siCyBaHHI (PaKTOPHOI CTPYKTYypH
npodeciiHOro cy0’eKTUBHOIO OJIaronoJiyyysi: 3aJJ0BOJIEHICTb MpoeciiiHuM BUOOPOM,
npodeciiiHa 3aJy4eHiCTb, nmpodeciiiHa IAeHTUYHICTh, OCMHUCIIEHICTb MPOECIiHOro
SKUTTS, MpodeciiiHa MOTUBALIiS, TO3UTUBHI CTOCYHKU B KOJIEKTUBI, CaMOE€(PEKTUBHICTh:
npodpeciiiHa BINEBHEHICTb Ta YCHIIIHICTh, 3a/I0BOJIEHICTh OpraHizali€lo Ta yMOBaMU
npaii; y BU3HAuY€HHI OCOOJMBOCTEl Ta YMHHUKIB BHUCOKOTO Ta HU3LKOTO PiBHS
npodeciiiHOro cy6’eKTMBHOrO 6JIaronoyyyusi, a TaKosK OCOOJIMBOCTEN Oro MPOsIBY Yy
NPEJICTAaBHUKIB P13HUX NMPOdecCiii.

[IpakTuHe 3HavYeHHs POOOTU TOJIATa€ B TOMY, IO TEOPETUYHI MOJOXKEHHS 1
BUCHOBKH JIOCHIJIKEHHS € MIJICTaBOO 7151 €(peKTUBHIIIOTO YIPaBJIiHHS MCUXOJIOTTYHUM
CTAaHOM  TMpALiBHUKIB  BEJMKUX  MiAMPUEMCTB: MOHITOPUHTY  ONTUMAJLHOCTI
NICUXOJIOTIYHOTO CTaHy MpalliBHUKIB, TXHbOT MOTMBALii, MPOQECIiHOI 3aJTyUYeHOCTi,
OLIIHKM Ta KOHTPOJIIO 1HIIMX BA>KJIMBUX MCUXOJOTTYHUX Ta COLAJIBLHO-TICUXOJIOTIYHUX
acrnekTiB MpoeCciiHOro >KUTTS 3 METO MiJIBUILLIEHHSI PiBHSI iIXHbOrO MPOECIMHOIro
cy0’eKTHBHOro Omaromnoiyyus. Martepiajau gucepTaliiiHOro OCJiXKEHHSI MOXYThb
OyTU BUKOPHMCTaHI B JIEKI[iIX 3 OpraHi3aliifHOi MCUXOJIOTii, MCUXOJIOTii Mmpali Ta s
MiICOTOBKY 1 MPOBEJICHHSI JICKLIMHO-PaKTUUHUX 3aHATh 1711 HR MeHemkepiB.

Karwuosi caosa: npodpeciitHe Ojaromnosiyuusi, CTPYKTypa Ta UMHHUKU
npodeciiiHoro O6Jaronoayyusi, 3al0BOJIEHICTh MpodeciiHuM BUOOpOM, mpodpeciiiHa
3aJly4eHiCTb, MpodeciiiHa IeHTUYHICTh, OCMUCJEHICTbh MpOeCciiHOro >KUTTS,
npodeciiiHa MOTHBALlisl, MO3UTUBHI CTOCYHKHM B KOJIEKTUBI, CaMOe(EeKTUBHICTb,

3a/I0BOJIEHICTh Tpalieto.



ANNOTATION

Pakhol B. E. Socio-psychological factors of professional subjective well-being of
the individual. — Qualifying scientific work on the rights of the manuscript.

Thesis for the Philosophy Doctor degree in specialty — 053 «Psychology» (05 —
Social and behavioral sciences). — Taras Shevchenko National University of Kyiv,
Kyiv. — Taras Shevchenko National University of Kyiv, Kyiv, 2020.

The thesis is devoted to theoretical substantiation and empirical study of social
and psychological predictors and the factor structure of professional subjective well -
being of representatives of various professions.

The work carried out a theoretical analysis and generalization of scientific
approaches to the definition of psychological and professional subjective well-being of
the individual. On the basis of empirical research, the the mean level and connection
with professional subjective well-being of various research indicators has been
established, both in the sample as a whole and in various professional groups; revealed
the factor structure and predictors of professional subjective well-being; predictors and
other features of professional subjective well-being in various professional groups have
been investigated; the differences between the groups with high and low levels of
professional subjective well-being were revealed, and the features of the factor structure
and predictors of their professional subjective well-being were also clarified.

Theoretical and methodological analysis made it possible to consider the
phenomenon of professional subjective well-being in the broadest possible sense, as a
complex phenomenon that can combine the dimensions of different approaches:
economic, hygienic, hedonistic, ecological and eudaimonistic.

A comprehensive review of various approaches made it possible to single out the
theoretical structure of professional subjective well-being, which contains professional-
personal (professional demand for personality, professional self-attitude, professional
psychological well-being), individual-personal (work engagement, professional

motivation, psychological capital, meaningfulness of life) and organizational-



contextual (job satisfaction, psychological climate, subjective economic well-being,
subjective social well-being, life satisfaction) components.

As a result of the theoretical analysis, the definition of professional subjective
well-being was formulated as an integral indicator of optimal personality functioning
in a professional context, associated with subjective assessment of various
psychological and socio-psychological aspects of professional life, whose structure
includes professional-personal, individual-personal and organizational-contextual
components.

According to these constructs, the selection of psychodiagnostic tools was carried
out: utrecht work engagement scale (W. Schaufeli, A. Bakker, adaptation by
D. A. Kutuzova); professional motivation questionnaire (E. N. Osin, A. A. Gorbunova,
T. O. Gordeeva, T. Yu. Ivanova); professional demand for personality questionnaire
(E. V. Kharitonova); methods of assessing of the occupational well-being (E. I. Ruth);
questionnaire of professional self-assessment (K. V. Karpinskiy, O. M. Kolishko);
psychological capital questionnaire (F. Luthans); life-sense orientations test
(D. A. Leontiev); subjective economic well-being questionnaire (V. A. Khashchenko);
subjective social well-being questionnaire (T. V. Danilchenko); satisfaction with life
scale (E. Diener, R. A. Emmons, R. J. Larsen, S. Griffin, adaptation of D. A. Leontiev
and E. N. Osin); questionnaire of components of job satisfaction (T. Yu. Ivanova,
E.I. Rasskazova, E. N. Osin); diagnostic of psychological climate in a small production
by (V. V. Shpalinsky, E. G. Shelest).

The study involved 552 representatives (210 men and 342 women) of 12
professions (medical representatives, architects, managers, marketers, programmers,
engineers, salesmen, economists, unskilled manual workers, cook-confectioners, police
investigators and police inspectors) who met the requirements for inclusion in the
sample (total work experience of at least 2 years, completed higher or secondary
specialized education, age from 22 to 65 years).

Comparison of mean values of indicators of professional subjective well-being at



representatives of different professional groups found differences between them. The
highest level of professional subjective well-being was found in the groups of medical
representatives and architects, in second place were managers, marketers,
programmers, engineers, salesmen and economists, in third place — cook-confectioners,
police investigators and unskilled manual workers; low rates in groups of police
inspectors.

As a whole for the sample, it was found that professional subjective well-being is
strongly associated with work engagement, job satisfaction, autonomous motivation
and professional demand for personality. However, there are some differences between
professional groups in the strong significant correlations between professional
subjective well-being and the indicators studied.

The factorial structure of professional subjective well-being is established:
satisfaction with professional choice, work engagement, professional identity,
meaningfulness of professional life, professional motivation, good team relationships,
self-efficacy: professional confidence and success, job satisfaction. The strongest
correlations with the indicator of professional subjective well-being is the following
factors: work engagement, professional motivation and meaningfulness of professional
life, and the weak one is self-efficacy and good team relationships.

The predictors of professional subjective well-being were established:
professional demand for personality (professional-personal component), work
engagement and meaningfulness of life (individual-personal component), job
satisfaction, the psychological climate, subjective economic and subjective social well-
being (organizational and contextual component).

It is established that depending on the specifics of professional activity, the
strength of the influence of various predictors on professional subjective well-being
(compensation effect) may change.

Significant differences in mean values across all general indicators were found

between groups of subjects with high and low levels of professional subjective well-



being.

Comparison of both groups revealed significant differences in the strength of
connection between professional subjective well-being only with 4 general indicators:
professional demand for personality, professional self-attitude, psychological capital,
and the psychological climate. The level of professional subjective well-being in the
studied group with a high level of it is more closely related to these indicators and,
accordingly, sensitively reacts to their changes than in the group with a low level of
professional subjective well-being.

It was also found that in both groups the most important predictors of professional
subjective well-being are: work engagement, professional demand for personality,
psychological climate, subjective social well-being and meaningfulness of life. The
differences relate to «subjective social well-being», which has a negative value in a
group with a high level of professional subjective well-being and a positive value in a
group with a low level of professional subjective well-being, and «meaningfulness of
life», which has a positive value in a group with a high level of professional subjective
well-being and a negative value in a group with a low level of professional subjective
well-being.

The scientific novelty and theoretical significance of the research lies in
determining the structure of professional subjective well-being of representatives of
various professional groups, which combines professional-personal, individual-
personal and organizational-contextual components; in identifying the connections of
professional subjective well-being with the studied indicators in representatives of
various professional groups; in clarifying the factor structure of professional subjective
well-being: satisfaction with professional choice, work engagement, professional
identity, meaningfulness of professional life, professional motivation, good team
relationships, self-efficacy: professional confidence and success, job satisfaction; in
determining the features and predictors of high and low levels of professional subjective

well-being, as well as the features of its manifestation in representatives of various



professions.

The practical significance of the work lies in the fact that the theoretical provisions
and conclusions of the study are the basis for more effective management of the
psychological state of employees of large enterprises: monitoring the optimality of the
psychological state of workers, their motivation, work engagement, assessment and
control of other important psychological and socio-psychological aspects of their
professional life, increasing the level of their professional subjective well-being.

The materials of the dissertation research can be used in lectures on organizational
psychology, labor psychology and for the preparation and conduct of lectures and
practical classes for HR managers.

Keywords: professional well-being, structures and predictors of professional well-
being of different professional groups, satisfaction with professional choice, work
engagement, professional identity, meaningfulness of professional life, professional

motivation, good team relationships, self-efficacy, job satisfaction.
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